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ANNUAL REPORT 

 “On the other side of a storm is the strength that comes from having navigated through it. 

Raise your sail and begin.”  Gregory S. Williams 

On June 30, 1957 a mother placed an ad in the newspaper reaching out to parents of children with 

intellectual disabilities. Parents responding to this ad wanted more for their sons and daughters.  They 

met to make the dream of including everyone regardless of their abilities a reality.  Today Community 

Living - Fort Erie supports over 250 individuals and their families. This year we celebrate the contributions 

made by these founding members who envisioned a community that only sees abilities.  The 1957 

founding meeting was the first step made in our journey to inclusion.  

This year Community Living - Fort Erie celebrates 65 years of service to our community! 

Sandy Leemet was appointed Acting Executive Director in July 2021 when Vickie Moreland retired. The 

Board of Directors made this position permanent in February 2022.  

Throughout 2021-2022 our organization focused primarily on keeping the people we support and staff 

safe and healthy during the Covid-19 crisis. In the midst of the pandemic many of our organizational social 

events and plans to move forward were halted. As anticipated, much of our way of doing business has 

continued to change over the past year. Many of our annual activities including our Volunteer & Staff 

Appreciation events, fundraisers and our 2021 “in person” AGM were cancelled due to high levels of risk. 

Our 2022 Annual General Meeting and 65 Year Anniversary Celebration is our first event since the 

pandemic began in March 2020. We hope to be able to schedule small group celebrations through the 

remainder of this year.  

Throughout 2021-2022 we were faced with lockdowns, quarantines, enhanced screening procedures and 

the reality of social distancing limitations. “Inclusive Opportunities” were promoted through participation 

in “virtual” or very “low risk” activities. The people who receive service demonstrated great resiliency and 

understanding during these challenging times and we commend them for their fortitude.  

Community Living - Fort Erie would also like to acknowledge and applaud our employees for their ability 

to provide resourceful, innovative ways to ensure people remained “connected” to their social networks 

and their community. Throughout the year we made staff appreciation a precedence and we 

acknowledged their hard work and perseverance. We are also pleased to share that the government has 

made the Direct Support Workers (DSWs) Compensation Enhancement Program ($3 wage enhancement) 

permanent, effective April 21, 2022.  

A collaboration of people supported, families, organizational leaders, volunteers and staff helped to 

ensure we were able to continue to promote our mission of inclusion amidst a myriad of ever-changing 

restrictions. Everyone played an important role in ensuring Community Living - Fort Erie continued to 

provide safe, quality services throughout the pandemic. 

 



Organizational history has now been split into pre- and post-pandemic times, with significant differences 

between the two. As we move through what we hope are the final months of the Covid-19 crisis we are 

developing strategies to help people transition into our “new normal” where substantial health and safety 

measures remain a priority. Two years into the pandemic we continue to reflect on the challenges of 

creating inclusive ways for the people we support to remain active in their communities. We will continue 

to better understand what it means to “live with the virus” moving forward but we can now visualize a 

post pandemic future and begin to undertake strategic planning that will allow us to thrive.  

In July and August 2021 we held our first “virtual” fundraising event with support from CanadaHelps, a 

nonprofit online fundraising platform that connects charities with donors through advanced technology. 

Our “Get Active For Inclusion” Campaign exceeded our initial goal raising $31,860.00.  Due to the amount 

of planning and work required to hold an “in person” event, a decision regarding our 2022 Christmas 

Around the World event had to be made in February. At that time many uncertainties lie ahead and the 

recommendation was made by our Fundraising Team to move forward with another virtual event this 

year. The Board of Directors approved “Get Active For Inclusion 2022”. We look forward to the continued 

support from our sponsors and anticipate a robust event.  

 

We were funded through additional grants and donations by: 

 

Fort Erie Gaming Corporation   Med Pro Direct 

The OTF Resilient Community Fund   Charities Aid Foundation of Canada 

The Niagara Community Foundation  The Harry Foster Foundation 

Employment & Social Development Canada The Benevity Community Impact Fund    

(Canada Summer Jobs & New Horizon for Seniors Program)  

 

Donations were also made by local businesses, employees and volunteers, as well as individual 

family and community members.  

 

We look forward to continuing our journey to be a fully equitable, diverse, and inclusive 

community throughout 2022-2023. 

 
 
 
Respectively Submitted by: 
 
Dean Demizio  Sandra Leemet 
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The Community Inclusion Award 

 
This award is granted to the person on the merits of their progress in 

self-direction, initiative, motivation and personal growth. 
They actively participate in their community and volunteer their time.  

This person demonstrates leadership in pursuing our vision of 
“An Inclusive Community That Only Sees Abilities.” 

 
This year’s Community Inclusion Award Recipient is Jesse Devereux  

 
Jesse has recently moved out from his family home into Independent 
Living.  He has an apartment which he found on his own.  Jesse works full time 
at Stevensville Garden Gallery and also works as part of his cousin’s 
construction team when needed.  Jesse has shown significant initiative and 
personal growth over the past year.  Jesse is responsible for his own finances 
and has demonstrated commitment to budgeting so that he is able to be 
financially independent and successfully included in his community. He has a 
passion for cars and as a result has purchased and maintained two vehicles 
which he is extremely proud of.  Jesse takes great pride in being an active 
member of his community and he demonstrates inclusion throughout the way 
he approaches everything in his life. Jesse is a great example of what can 
happen when a community embraces the differing abilities of all their citizens. 
He has made many friendship and increased his natural support network 
through his commitment to always being active in his community. He is a 
strong self advocate who promotes education and our vision of an inclusive 
community. 

 
 

Congratulations Jesse on being the recipient of the 
2022 Community Inclusion award.  

 

 



 

 

 

 

 

 

 

The Wendy Henderson Bursary 
 

 
This bursary is In Memory of Wendy Henderson who was a Family Support Case 
Manager with over 24 years of service at Community Living - Fort Erie. Wendy’s 

passion for the youth of our community was demonstrated frequently as she 
supported them to overcome barriers to further their education or obtain 

employment. This bursary is awarded to a young adult who is actively pursuing 
education after transitioning form High School. 

 
This year’s recipient of the Wendy Henderson Bursary is Soraya Marashi  

 
Soraya has continued to work hard to further her education. She hopes to go to 
college in the future. After graduating from GFESS, she completed Continuing 
education classes at St John Center. Soraya sets educational goals for herself and 
works towards successfully completing them. She utilizes resources like WorkLink 
AND THE Employment Centre to assist her with finding employment.  Presently 
Soraya is actively involved in the Community Living Fort Erie Passport and 
Community Support programs and she has remained active in her community, even 
throughout the pandemic. She is currently working on several volunteer positions 
including Fort Erie Delta Bingo and Strong Fort Erie Neighbourhoods. She has 
several volunteering experiences through school which include breakfast club and 
helping in the cafeteria. She makes friends wherever she goes, whether it is the 
Crystal Ball Café in Crystal Beach, or the basketball courts in Ridgway. She is open-
minded and is always up for new challenges. Soraya is eager to learn and eager to 
grow. She is a strong self-advocate and she is always looking for ways to gain 
knowledge and experiences in her community.  
We wish you all the best as you move forward to reach your educational goals.  
 

Congratulations Soraya on being the recipient of the 
2022 Wendy Henderson Bursary.  

 
 
 



 
 
 
 
 
 
 
 
 
 
 

 

                                      The Jacquelyn (Jackie) Sandelli Staff Award 
 

The Jacquelyn Sandelli award is given to a Community Living - Fort Erie employee 

in Memory of Jackie Sandelli. Jackie faithfully served Community Living - Fort Erie 

for over 25 Years. Her leadership and dedication has left a lasting impression 

on our Organization. We are better because of Jackie’s efforts! 

We honor Jackie’s memory by recognizing staff through this award. 

The award is given to an employee that demonstrates Positive Attitude, 

Good Attendance and Willingness to participate as part of team. 

 

This year’s recipient of this award Heather Winger 

 

Heather has been a long time employee of Community Living Fort Erie. She has been an 

Inclusion Facilitator with the Community Supports Program for several years. Last year 

during pandemic, our residential programs were in a staffing crisis. We transferred Heather 

into one of our residential locations. We then had to extend her time there repeatedly. 

Heather never complained, she accepted this new position with no questions asked and 

immediately became a valuable asset to the Residential team. Heather is also a team player 

in the Community Support Program and has a wonderful rapport with both the individuals 

on her caseload and their families. She is well respected with our community partners and 

will advocate for everyone equally. Heather doesn’t see barriers and will go to any measure 

to overcome obstacles that may arise. Her dedication to this organization has been 

demonstrated time and time again in her actions. Heather always displays a positive 

attitude and a willingness to work as part of any team. Heather has an excellent attendance 

record. She always demonstrates a compassionate person centered approach.   

 

Congratulations Heather on being the recipient of the 

2022 Jackie Sandelli Staff Award. 

 

 



 

Our Mission: 

Community Living - Fort Erie exists to promote inclusion and 
to ensure people with intellectual challenges 

have their rights and privileges upheld. 
 

Our Vision: 
An Inclusive Community That Only Sees Abilities. 

 

Commitment Statements: 
 

1. Community Living - Fort Erie believes ALL people need to be 
included in their community. The agency must demonstrate this 
belief in every aspect of how we provide service. We therefore 
cannot provide the support to attend any segregated events. 
People supported who wish to attend these activities are 
encouraged and directed to find other support networks, such as 
family, friends, or use individualized dollars to provide the 
necessary support. 

 

2. Person Direct Plan will be aligned fully with the supports offered. 

 

3. Our community will be a place where people with intellectual 
challenges will have the opportunity to fully and actively participate 
in the life of the community. 

 

4. Community Living - Fort Erie will have financial security including 
diversified funding sources and some reserve capacity. 

 

5. Community Living Fort Erie staff will fully align with the values of 
quality assurance and with the strategic direction of the 
organization. 

 

6. Staff will be motivated, recognized in meaningful ways and feel 
appreciated by the organization. 
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